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Breakthrough 

By 

Norman Hicks 

I I Photographs by Paul Kemp 


■ Former MDP Chief 
Supt Sharon Taylor has 
become the first career 
MDP officer in its history 
to achieve the rank of 
Assistant Chief Constable 
with another Force. 

TalkThrough travelled to the Devon 
and Cornwall Constabulary HQ in Exeter, 
to interview ACC Taylor and find out how 
she made this pioneering breakthrough. 

She said: "I didn't do it to leave the 
MDP, by the way - I would like that on 
record! When I finished the Strategic 
Command Course in 2005, the 
opportunities just weren't there and they 
haven't been there since." 

TalkThrough featured Sharon's 
progress in its March 2004 edition, at 
which time she had just been appointed as 
a Temporary ACC by MDP, with 
responsibility for the Personnel and 
Training portfolio. 

"The journey since March 2004 has 
been really quite enormous, but being 
given that unexpected opportunity back 
then, if nothing else, confirmed my 
appetite to want to be a Chief Officer," 
said Sharon. 

"Because it was in that position during 
the nine months I was there that I was able 
to significantly develop that part of the 
organisation," recalled Sharon. 

Sharon later returned to the 
Professional Standards Department she 
had headed previously, but was soon 
having to prepare herself for the Police 
National Assessment Centre (PNAC) - her 
first step to becoming a substantive ACC. 

"Once I had successfully got through 
PNAC I then had to prepare for the 
Strategic Command Course, which I 
attended in 2005. My experience as a 
Temporary ACC most definitely helped me 
in terms of strategic thinking, making 
things happen, turning strategy into action 
- that was a really key part of my 
development. 


"If another MDP officer wants to 
follow my path and does not have 
the same opportunity I was given in 
2004, then my advice would be to 
try to get strategic exposure in some 
other way. 


"Not just that, but also to do some 
development work. I did six months with 
HMIC on Basic Command Unit inspections, 
for example. So, get that exposure either 
from an external organisation at a strategic 
level, or in another Force, perhaps work 
shadowing a Chief Officer. 

CONTINUED . . . 



Breakthrough for Sharon 



ACC Sharon Taylor with Devon and Cornwall Constabulary Chief Constable Steve Otter 


"Preparing for PNAC is something 
you need to take a two-year run at if you 
are serious about passing first time. You 
have got to start having those discussions 
with your senior line manager as soon as 
possible. I started having those 
discussions with (former CCMDP) Lloyd 
Clarke in 2002-3." 

Sharon had first been encouraged 
to think about seeking senior rank by 
Mr Clarke's predecessor as Chief, 

Walter Boreham. 

"Both Lloyd Clarke and Walter 
Boreham were good champions of mine, 
but if it hadn't been for the very real 
support of my deputy head of PSD Supt 
Keith Kennedy, who effectively ran the 
department in my absence, then I would 
not have been able to do it. 

I am deeply grateful to Keith for all 
the support he gave me, keeping the 
department running, which enabled me 
to do that," said Sharon. 

"I also had the support of my own line 
manager, who by that time was (Director 
of Personal and Professional Develop- 
ment) ACC Robert Chidley, who allowed 
me the space, for example, to spend 
whole days reading and absorbing Home 
Office strategies and considering what, if I 
was an ACC, I would do about them. 

"But most importantly of all, there is 
no way I could have contemplated my 
career developing the way it has without 
the unstinting and loving support from 
Ron and the boys, Robert and Gareth. 

"Especially Ron, when I was away 
with HMIC, on the SCC and working in 


Cambridgeshire and then Devon. I just 
would not have got there without him 
and his fantastic understanding and 
willingness to look after the boys and 
always be there for me." 

Once she had passed the Strategic 
Command Course - with five 'outstanding' 
gradings out of 12 - Sharon began the task 
of finding a Chief Officer post. 

"This is where I came up against 
a real obstacle because, all in all I 
submitted 20 applications and only 
got through five paper sifts during 
a two-year period. 

"One of the main reasons for 
rejection. I'm afraid to say, was an 
apparent lack of understanding by 
some police authorities about the 
MDP, what it does and what it is all 
about, which meant that they sifted 
me out, even though I had not just 
passed the Strategic Command 
Course, but passed it well. 

"That was why I went to 
Cambridgeshire Police for four months 
and worked with Chief Constable Julie 
Spence and her team and was able to 
immerse myself in another police 
operating environment, working as part of 
a Chief Officer group in a small Force, 
giving me exposure to all the issues that 
were going on with that particular Force at 
that particular time. It was while I was with 
Cambridgeshire that Devon and Cornwall 
advertised for three temporary ACCs." 


Sharon attended the assessment 
centre for these posts and was offered 
one of them on secondment, taking up 
her duties in June last year and having 
her appointment confirmed as a 
substantive ACC in April this year, after a 
further round of interviews in 
competition with other officers from 
around the UK. 

"During the period that I was a 
temporary ACC here I managed to build a 
good, effective professional relationship 
with the police authority. A lot of bits of 
the business were performing poorly 
when I got here and I managed to turn 
around performance in those areas 
significantly. 

"We went from 37th position to 16th 
nationally in nine months on citizen focus 
and customer satisfaction. I had 
responsibility for all the control rooms 
and our call handling performance was all 
'red' when I arrived, but since then we 
have hit all our national call-handling 
targets for the first time in four years. 

"In terms of customer relations, I was 
able to bring that rich experience I have 
had in dealing with a variety of customers 
over a long period of time in the MDP 
environment into the citizen focus 
requirements for this Force," said Sharon. 

Since gaining her full-time 
appointment in April, Sharon's portfolio 
responsibilities have changed. Currently 
she is concentrating on shared services - 
joint working with local authorities to 
improve the overall quality of service to 
the public - and regional collaboration 
with neighbouring Forces. 


Later this year she will also be taking 
on responsibility for criminal justice, 
professional standards and information 
management and security issues. 

"The way that people have treated 
me since I got here has been absolutely 
fantastic. I have been made to feel 
welcome and have been really, really well 
supported by people in the Force, keeping 
me on line with things I needed to know. 

"They have had a genuine open mind 
about me as an individual and not once 
has anyone ever said: 'but you're only 
MDP aren't you'. 

"I've done over 40 firearms operations 
now as Gold Commander. I've also run a 
number of serious incidents over 
weekends when I've been on duty and not 
once has anyone suggested that I wouldn't 
know what to do because of my MDP 
background. I find that really encouraging. 

"That's the ironic thing about it - 
I had a two-year struggle to get here 
because I was an MDP officer and since I've 
been here it hasn't been mentioned once! 

"That gives me the confidence that 
not only can I do it, but other people 
behind me as well. What anyone has to 
do before going into the national 
assessment centre is all that national 
context reading, because normally we 
don't get involved in Home Office 
strategies at MDP. 

"As well as all that contextual reading 
I had to do, I also did bits and pieces of 
work with Essex Police, attending their 
partnership meetings and visiting their 
Divisional Commanders to find out what 
the issues were. 

"There are lots and lots of capable 
people in MDP who could follow me now 
or who have the potential to do so in the 
future. They need to be nurtured by the 
senior management and given the 
opportunities I was lucky enough to get. 

"This isn't just about Sharon Taylor 
and my own personal ambition. It is 
about proving that it can be done for the 
benefit of the Force. 

"I really am genuinely proud to have 
been an MDP officer for 23V2 years - 
I never want people to lose sight of that. 
When it came to that day when I realised 
that I was no longer an MDP officer it 
was really quite sad. 

"It has taken a lot of courage, 
determination and persistence to get 
here and has been a real test of my 
personal resilience, but it has all been 
worth it." 

TalkThrough spoke to Devon and 
Cornwall Constabulary Chief Constable 
Steve Otter, who had this to say about the 
decision to appoint Sharon to the post: 


"What we found with Sharon is that 
she brings skills that are very strong in 
some areas and perhaps stronger than 
the average that we have in this Force. 

"But, of course, there were areas that 
she needed to develop and I think the key 
for us was actually giving her that 
investment, allowing her to develop 
those areas and then go for the job. 

"It would be difficult for someone to 
go in cold and I think that's what Sharon 
found. But the attachment worked really 
well and I have been really pleased with 
the improvement." 

Finally, we asked MDP Chief 
Constable Steve Love for his comments. 
He said: "I am absolutely delighted. I am 
delighted for Sharon because she has 
worked really hard for this. I am delighted 
for Devon and Cornwall Constabulary, 
which is a good Force with a good Chief 
and I think this will further cement our 
working relationship with them. I am 
delighted for the MDP, because although 
we lose an able officer, this is a 'first'. 

"This is the very first time that 
somebody who joined the MDP as a 
Constable, who served up through the 
ranks, has gone out as an Assistant Chief 
Constable in a Home Department Force. 

I do view this as part of the coming-of- 
age of the MDP on the national stage. 

"I would be content to populate the 
upper reaches of the UK police service 
nationally with other MDP officers in the 
fullness of time. 

"But there is also a message 
here for all the capable and highly 
professional women officers within 
the MDP, whether you are 
Constables or already hold rank. 
And the message is that the 
opportunities are there, it can be 
done, Sharon has done it. 

"It isn't easy and it doesn't suit 
everyone, but if you are ambitious this is 
the right Force and now is the right time 
to think about going for it. 

"I have been looking at our 
promotion statistics. In recent years, at 
every rank proportionately fewer women 
have applied, but proportionately more 
of those have passed. I asked the 
Women's Staff Association about this and 
they said it is normal in other Forces too, 
and maybe due to women being more 
cautious about 'giving it a go'. 

"Based on Sharon's experience, all I 
can say to our women officers is: if you 
want to get on, get on with it!" 

Sharon is happy to keep in touch with 
ex-colleagues, and can be contacted via 
email: Sharon.TAYLOR@devonand 
cornwall.pnn.police.uk 


Sharon Taylor's 
career path 

■ Joined MDP in 1985, serving 
at Royal Arsenal, Woolwich 

■ Involved in policing 
demonstrations at Greenham 
Common and Molesworth 

■ Promoted to Sergeant in 
1988, following a spell at 
Greenham Common 

■ Became an Instructor at the 
Police Training School, then 
based at Medmenham 

■ Promoted to Inspector in 
1992. Posted on to ATTAT 
(Anti Terrorist Training and 
Advisory Team) as the police 
adviser and presenter, giving 
anti-terrorist advice and 
presentations mainly to the 
Army, Home Office Police and 
other Agencies, at the height 
of the IRA terrorist attacks on 
UK mainland 

■ Appointed Head of MGS 
Training and later became SPO 
at West Drayton 

■ Promoted in 1997 to Chief 
Inspector at HMNB Clyde as a 
shift commander and later as 
the Deputy SPO 

■ Appointed in 1998 as Staff 
Officer to the then Chief 
Constable, Walter Boreham 

■ Promoted in 2000 to 
Superintendent. 

Appointed as OCU 
Commander at Uxbridge 

■ Promoted in 2002 to Chief 
Superintendent. Posted to 
Divisional Operations 

■ Appointed as Head of 
Professional Standards 
in 2004 

■ Given temporary promotion 
to ACC P&T in 2004 

■ Appointed T/ACC with 
Devon and Cornwall 
Constabulary in June 2007 

■ Became substantive ACC with 
D&CC in April 2008 
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By TalkThrough Editor Norman Hicks 
Photograph by Paul Kemp 

Aim to 
be first 7 


m Chief 


■ As he marks three years 
in post as Chief Constable 
of the MOD Police, Steve 
Love spoke to TalkThrough, 
reflecting on the highs and 
lows of his tenure to date 
and looking ahead to the 
future. 

How have the last three years 
been for you? 

I have really enjoyed them. It is a job that is 
not without its frustrations, but actually 
I think I have seen more happen and seen 
us make more of a difference in the last 
three years than in any other policing job 
that I have ever done before and that's 
where I get the satisfaction from. 

So, looking back, what do you 
think MDP’s successes have 
been over the last three years? 
There is quite a list: 

■ Our operational response to the London 
and Glasgow bombs, T200, Faslane 365 
and the anti-Trident protests 

■ Overseas, we have stayed in Kosovo, we 
have worked successfully in Sudan and 
Sierra Leone and we have shown that 
we are capable of operating in 
Afghanistan 

■ We have secured the future of 
Wethersfield as our headquarters and 
training centre 

■ We have got a new, independent and 
effective Police Committee 

■ We have rolled out Airwave, Command 
and Control, the MP7 and we are 
currently trialling Taser 


■ We have rolled out body armour 

■ The Tactical Support Group at AWE has 
taken us right to the top end of the 
firearms capability of any police Force 

■ There is a good, professional working 
relationship between the MDP and 
the MGS 

■ We've dealt with some very high profile 
crime cases and have met our crime 
asset recovery target every year 

■ Our joint operations with the Royal 
Marines on the Clyde have set a new 
stan dard for j o i nt po I i ce/ m i I itary 
security operations 

■ Our convoys have got through every 
time and the training, equipment and 
vehicles continue to improve 

■ Operation Vintage has been our 
largest external tasking and brought us 
four new sites and a whole new 
specialist role 

■ Our Unit Beat Officers are some of our 
greatest ambassadors and the word is 
spreading about Home Front 

■ The Agency College provides some of 
the highest quality training anywhere in 
Defence or the police service 

■ The Force has grown in numbers and 
also, I believe, in confidence. 

And on top of all that, we are quietly 
getting on with the job. 

Have there been any disap- 
pointments for you, since you 
became Chief? 

To be frank, yes. There are too many 
grievances and I am spending time on 
them that I would rather be spending 
promoting the Force and securing its 
future. I would like there to be less sickness. 


There are too few ethnic minorities and 
women in the Force. The footprint is a 
worry. And not yet being able to get hold 
of the money to standardise uniforms or 
fix up the accommodation blocks at 
Wethersfield. 

What do you think lies ahead 
for the Force? 

Work, work and more work, I'm afraid - 
but for a good reason. I believe we have 
now got the MDP to the position where, 
over the next few years, we can break 
through our own glass ceiling. 

In a whole range of areas, from 
firearms, overseas policing, training, dogs, 
CBRN policing, public order and working 
to support the Armed Services, we are 
poised to become a Force of nationally 
recognised specialist functions, which few 
other Forces can match. 

We have in the past aspired to be the 
'44th police Force' and have benefited 
enormously from the professionalisation 
that the aspiration has brought. However, 

I don't want us to be the 44th police Force 
or the 44th at anything we do. 

I want us to be the 1st police Force - 
1 st at what we do and doing it for Defence. 

Apart from that, nothing much! 

So, are you glad you joined and 
are you still enjoying the job? 

I think that you can tell from this interview 
that I am glad I joined and I am still 
enjoying it. I have had the great benefit of a 
stable team of chief officers and directors 
around me from Day One - collectively 
with probably more years' police command 
experience than almost any other Force in 
the country - a good Force, and a good 
Force magazine! 


^ M// 



Dockyard scam 
culprits jailed 


■ A company boss has 
been imprisoned after the 
MDP Fraud Squad foiled a 
swindle at Devonport 
Dockyard which was 
costing the MOD hundreds 
of thousands of pounds. 

The man was found guilty of 
masterminding the plot which saw 
three other people convicted of 
involvement in skimming more than 
£340,000 in cash from a contract for 


the revamp of the Trident Submarine 
Refit Project 

Detectives discovered he was using 
his position as head of a scaffolding 
company to bribe others into assisting 
with his scheme and to help cover up 
the fraud. 

But a tip-off led to the start of an 
MDP inquiry which culminated in 
James McLaughlan, aged 58, from 
Ayrshire being sentenced to three and 
a half years in prison for conspiracy to 
defraud the MOD. 


The Fraud Squad is also now 
pursuing him and one of his co- 
defendants, under the Criminal 
Justice Act 1988, to get back the 
money that they were paid illegally. 

Detective Sergeant Steve Fraser, 
who successfully steered the case 
through the courts, said: 

"We are committed in our efforts 
to protect the MOD'S assets from 
corruption and are prepared to 
follow the trail of evidence 
wherever it takes us. 
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Dockyard scam culprits jailed 



"This investigation was very 
wide ranging and complex; it was 
launched in December 2001 and 
it wasn't until December 2006 
that we were able to issue court 
summonses for eight individuals, 
having pieced together the full 
picture of what had gone on. 

"McLaughlan had bribed and 
manipulated a number of people to 
assist in his scheme and help cover up 
the financial trail of where the money 
had ended up. 

"It took a lot of hard work to 
gather all the necessary evidence and 
over the course of the investigation 
there was a varied team of officers 
involved, but their level of dedication 
was consistent and it all paid off." 

During the five year inquiry more 
than 700 witness statements were 
recorded and thousands of documents 
seized and reviewed, resulting in the 
preparation of more than 17,000 pages 
of evidence. 

But the painstaking work by 
detectives in uncovering the electronic 
and paper trail of invoices, wage slips 
and clock cards resulted in 
McLaughlan pleading guilty at the 
start of his trial. 

A second suspect, Rebekah Hart, 
aged 28, from Surrey, also pleaded 
guilty to two charges of false 


accounting before the court case for 
the six remaining defendants began. 
Following a 10-week trial two further 
offenders, Christopher Ackerman, 
aged 33, from Plymouth, and Robert 
Burns, aged 38, of Ayrshire, were also 
found guilty of conspiracy to defraud 
the MOD. 

Burns was jailed for 18 months, 
and Ackerman for a year whilst Hart 
was given a two year conditional 
discharge. 

The fraud itself was believed to 
have begun not long after 
McLaughlan's company was employed 
by a contractor on the Trident 
Submarine Refit Project in early 2001 


to supply labour and scaffolding 
services. 

As the project ramped up, his 
company became more involved and 
grew from a small band of personnel 
to the primary supplier of labour. 
However the size of the construction 
scheme led to the introduction of a 
clocking system to monitor the claims 
for hours. 

This forced McLaughlan to involve 
a number of other people in his plan 
to defraud the MOD. 

DS Fraser said: "All McLaughlan's 
labour costs were claimed initially from 
Jordan Engineering Limited (JEL) - the 
company which contracted him. These 
costs were then passed through the 
contractual chain, ultimately falling on 
the MOD as the customer. 

"Because of uplifts at each 
stage, the consequence of each 
£1 overcharge by McLaughlan to 
JEL resulted in a loss of 
approximately £1.25 to the 
MOD." 

He said McLaughlan's fraud had 
been carried out by two methods: 

■ He invoiced for wages for 
individuals who had either not been 
on the site at the time specified - 
or were not even employed at all 

■ He inflated the claims for hours 
that had been worked. 
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"In order to ensure that the fraud 
worked, McLaughlan, had to have 
the cooperation of people either in 
his employ or who could be bribed," 
he added. 

"Ackerman was a trainee surveyor 
employed by JEL and he created the 
McLaughlan invoices containing the 
false figures. For this he was given 
two cars, £1,500 for a laptop 
computer, £3,000 for a deposit on a 
house and free accommodation. 

"Burns was employed directly by 
McLaughlan as a personnel manager 
and he amended the majority of the 
falsified clock cards, including the 
cards of people who did not even 
work there. 

"Hart was another McLaughlan 
employee but she was also his step- 
daughter and he used this 
relationship to manipulate her into 
creating false time sheets from the 
clock cards." 

Search warrants were first 
executed in February 2002 at offices 
at Devonport and McLaughlan's 
Kilwinning site. A number of 
suspects' home addresses were also 
then raided and interviews were 
carried out between September 2002 
and November 2005. 


DS Fraser said: "The investigation 
was separated into two distinct areas; 
the fraudulently altered and created 
clock cards, and the corrupt relation- 
ships instigated by McLaughlan. 

"There was a huge amount of 
written and computer documentation 
which had to be looked at and then 
drawn together to show the 
interconnecting relationships. 

"The team used a specialist data 
mining company and a forensic 
accountant to analyse and prepare all 
of this in a useable format for court. 
This information included clock 
cards, time sheets, invoices, security 
passes, accounts and wages 
information. 

"In order to show a fraud had 
been committed we needed to 
be able to do a comparison for 
each worker comparing their 
times recorded on the invoices 
against those on their wage 
records so we could point out 
the discrepancies. 

"The investigating officers had 
produced an initial list of suspects 
including those believed to be party 
to the fraud and those believed to 
have received suspected corrupt gifts. 
As the analysis continued we were 
able to fine tune the direction of the 


investigation in conjunction with the 
Crown Prosecution Service. 

"All this hard work eventually paid 
off with the summonses being issued 
against eight suspects following the 
approval of the Attorney General to 
proceed." 

The suspects first appeared 
before Horseferry Road Magistrates 
Court in December 2006 and were 
committed for trial at Southwark 
Crown Court in January 2008. Hart 
pleaded guilty to the charges of false 
accounting in relation to creating and 
altering clock cards in July 2007. 

The trial started on Monday 
7 January 2008 and McLaughlan 
pleaded guilty to conspiracy to 
defraud on Wednesday 9 January, 
whilst the court was still dealing with 
legal issues before any evidence had 
been heard. It was agreed the 
corruption counts against him would 
lie on file. 

The judge ordered two 
defendants to be found not guilty 
and the jury also returned not guilty 
verdicts on two of the others. 

McLaughlan, Ackerman, Burns 
and Hart were all sentenced by 
Judge Nicholas Lorraine-Smith at 
Southwark Crown Court on 
Wednesday 30 April 2008. 
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MDP in the Media 



Extracts from newspaper and magazine articles which have 
featured MDP during the past few weeks 


From: The Herald, Plymouth 

SCAM COSTS TAXPAYERS A FORTUNE 
SCAm 


A PLYMOUTH man was among those bribed 

- - 

crucial insider » *, h»S« **»*" ^ “ s Lear 

Scottish scaffolding firm during a refit of the royal Navy 

submarine base. 

The court heard Ackerman received both ‘silence money 
and other backhanders for ‘turning a blind eye to the frau 

The court heard scaffolding contractor James McLaug an, 
58, bHbed°others to collude in the scam, as he systematically 


stole up to £27,500 

° f S McLauihlan was one of more than 100 contractors involved 

in a ‘mammoth' ^ew >" d 

Dockyard, carried out in 200 1 an . • t he 

became ‘very, very to effectively 

scaffolding company chief spotted an pp 

•print money' the court was told. 

By the time the scam was brought to a ha t J * 

Ministry of Defence Police, the public purse was £424,923 


From: The Times 

Submarine workers’ E^m swindle 

contract to upgrade a nuclear submanne faddy. 

Jam es McLaughlan, his at 

benefited from the swindle are facing prison after 
the end of a three-month trial. 

^ — — sp “” 
-.Ad«O«icein 2 00, 

McLaughlan, 58, whb S 

Scaffolding Ltd, create n „., nnDO rt site. The scam was so 

claimed, were working a e ^ strjke , he s till put in 

blatant that even when ever y° ine workers, unbeknown 

claims for full shifts. In oth ^f ^™ e p olice found that 287 
to them had their hours inflated. Later tne pun 

of workers paid by the MOD were -ghosts . 

Rebekah Hart. 28. McLaughlan’s stepdaughter, pleaded gui y 
to two cases of false accounting. 

Robert Burns, 38, 

Ardrossan, Ayrshire, was ou 9 legitimate 

-i* 

Christopher Ackerman, 33 o, :PJ ;™" n ^“ a Ta,so 
assistant quantity surveyor a . a blind eye, including 

& and that he 

was guilty only of stupidity. 




From: Salisbury Journal 

WEAPONS SEIZED IN 
BEMERT0N HEATH 

Bomb disposal experts were called to 
Bemerton Heath and seized a number 
of items, including hand grenades and 
ammunition. 

A 50-metre cordon was put in place and 
residents evacuated as Salisbury Police, 
Ministry of Defence Police and the Army 
seized what has been described as a 
“substantial number of items” from a house. 

A 39-year-old man was arrested on 
suspicion of stealing military equipment. 


Officers c" TTi; H d 

^PPers 

n " prose “»« d ,n tTO ■*><£ -tte m "‘ *«*» of * * ^ 


on Salisbury Pl Y a ^° D PoI, 'ce on fl y _ ti • 

successful 

two more 

Officers have been t a 

~ “is'” - s; ~ 

household rJbb ^" Co! U were made aft h 

t* 4^*y0^y^_i i 

Magistrates Cour^fte^l £5 °° at Salisbu 

' H “ko pleaded guilty. 


Sergeant Mark 

“'C'r can '"^ osnis “ "" re 

to dump rubbish o j &re a ^ u sinff that r* 

their fb.eTljv'? ° ffender s could easily h 
Authority refi.s Wg ^ behold JlT aV ° ided 

^ *^3^^ aCt as a —ing to 
activities and will use We are alert to such 

& unpunished.” 
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From: Helensburg Advertister 

Haw Technology to Help Fight Crime at Base 

. • X. CnrlonO IQ t" O be -a. De nu/npH mstcrisl which rni§ t- 


With some remarkable properties. 

The Clyde naval base will take the tod 
being launched by the Ministry of Defence, nuu 
Babcock Marine. 

!t nneans that if something is removed - stolen . d^then 
jSji'iW -ce It to its original location. 


It also means that routine checks at the North and South 
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By Inspr Andy Ramsay 
Photographs by Paul Kemp 


U Around a year ago, the MDP was approached by the 
Joint Arms Control Implementation Group (JACIG) 
based at RAF Henlow, asking if the Force could provide 
a police escort during UK arms inspections. 


I 

I 

I 


Op Rebecca 


Under the operational name Op 
Rebecca, the Special Escort Group 
has been involved in a number of 
'live' convoys and training runs, one 
of which was joined recently by 
TalkThrough. 

JACIG is comprised of comm- 
issioned and non-commissioned 
military personnel from all three 
armed services. 

Its role is to inspect the 
conventional armaments from the 
other nations which have signed the 
Vienna Treaty. In turn, these 
nations are entitled to inspect the 
UK's conventional military assets. 


The legal authority 


Provision for this was made by the 
Secretary of State under the Arms 
Control Disarmament Act 1991 (as 
amended in 2003). This is where 
the Special Escort Group comes in. 

Once the visiting nation's 
inspection team has arrived in the 
UK, strict time limits apply during 
which JACIG must facilitate the 
inspection of military 


establishments throughout the UK, 
dependent upon the team's point of 
entry to this country. 

Failure to meet these time 
constraints could lead to JACIG 
failing to meet the UK's obligations 
to comply with the Treaty, and in 
the worst case scenario, 
jeopardising the relationship with 
the inspecting nation. 

These same rules apply when 
JACIG inspect other nations, 


therefore it is important that we 
provide a professional service to 
ensure the smooth and expeditious 
arrival at the site to be inspected. 

The visiting inspectors are 
afforded diplomatic status and as 
such receive certain diplomatic 
privileges when in the UK. The 
number of foreign inspectors varies 
greatly, which can alter the number 
of SEG vehicles used to escort the 
foreign inspectors. 






arms inspections 



Blue light convoys 


Powers of entry 


Generally, we escort about three 
JACIG military vehicles which are 
fitted with blue lights and reflective 
livery. The drivers are NCOs from 
JACIG and have been provided 
authority from ACPO to use blue 
lights when authorised to do so and 
in company of an escorting police 
team. 


Regular 'convoy' training takes 
place with drivers from JACIG and 
SEG officers to ensure that skills are 
maintained. 


Most JACIG escorts employ two 
advanced 'solos' using Yamaha 
FJR1300 motorcycles, along with 
two traffic cars, each containing at 
least two advanced drivers. In 
addition, the SEG provides a police 
liaison - usually an Inspector or a 
Sergeant. They usually travel in the 
lead traffic vehicle. 


This provides a good balance of 
the high visibility of the traffic cars, 
with the motorcycles ensuring good 
progress is maintained. 


This combination also provides the 
additional resilience required to deal 
with any unforeseen and unrelated 
incident, such as a serious road 
traffic collision whilst travelling 
between sites. 


The powers to inspect sites under 
the Arms Control Disarmament Act 
1991 (as amended in 2003) are 
extensive and are not limited to 
MOD or Crown property. Should a 
privately owned site be selected for 
inspection, the Secretary of State 
has given the police the power to 
gain entry to the site, by force if 
necessary. 

Having a police liaison officer 
able to fully explain police powers in 
relation to the inspection could 
prevent a potential confrontation 
and disruption of the inspection. 

Other than the first site to be 
inspected, upon arrival into the UK, 
very little is known about the other 
locations we are expected to escort 
JACIG to, until it is announced by 


the inspecting nation - thereby 
presenting various challenges to 
overcome. 


The MDP's SEG is one of the 
few police agencies which regularly 
operates throughout the entire 
national road network. This gives 
us an enormous advantage over 
most provincial Home Department 
Police Forces, which generally 
operate within their own Force area. 

This, combined with the fact 
that road escort work is its 'bread 
and butter' makes the MDP's 
Special Escort Group a natural 
choice. As both JACIG and the 
MDP operate within the MOD'S 
TLB, this means there are significant 
financial savings to be made by the 
MOD at large by employing the 
MDP for this tasking, at a time 
when the MOD'S finances are being 
increasingly stretched. 


CONTINUED . . . 
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SEG background 


The SEG forms part of Operational 
Support HQ, and is based at AWE 
Aldermaston, near Reading. Op 
Rebecca is one of three taskings on 
which the SEG is currently 
employed. The other two are on 
behalf of DE&S, and involve 
Defence nuclear movements. 

Officers who work within the 
SEG must be discreet, because of 
the often sensitive nature of their 
work. They must also have a flexible 
approach to their duties, which can 
involve lengthy, unsociable hours, 
along with extended periods of 
time away from home and often at 
short notice. 

There is a considerable training 
requirement for all ranks to be 
qualified as an officer on the SEG, 


be it specialist training for Defence 
nuclear movements, driver training 
or extensive firearms training 
required for the role. 

Whilst demanding, the role of an 
SEG officer is unique - providing 
many opportunities for training and 
development, allowing the officers 
to travel and work with other 
Agencies throughout the UK. 

The Special Nuclear Materials 
Convoys were the first involvement 
MDP had with such convoy work. 
They started nearly 26 years ago, in 
1978, and their purpose was to 
escort the MOD'S Special Nuclear 
Materials around the United 
Kingdom. 

It was because of the excellent 
service provided by this specialist 
section of the MOD Police, over a 


period of nearly 22 years, that the 
Ministry of Defence decided to 
bring the escorting of all Defence 
Nuclear Materials, NW and SNM 
under one roof. 

At this point, and during the 
handover of the convoys, the RAF 
took on a training role with the 
Special Escort Group, training MDP 
to escort Nuclear Weapons convoys. 
From March 2002, the RAF handed 
over the training task to MDP and 
this now takes place primarily at 
Aldermaston, but also at other 
locations. 

The SEG occasionally advertises 
for vacancies, and welcomes 
interested officers to call and speak 
to them further about the role. 
Contact details are on the MDPGA 
Intranet, under the Operational 
Support pages. 





Rapid response to 
calQs for assistance 


■ MDP officers have twice 
swung into action at one of 
the gas processing plants 
being guarded by the Force 
under the Critical National 
Infrastructure Protection 
tasking, to help deal with 
unplanned incidents there. 


The first unplanned incident, 
at the Norfolk site, involved an 
explosion and fire within the water 
processing plant at the gas terminal. 

Norfolk Constabulary's Major 
Incident Plan was put into operation 
and MDP officers established a 
Rendezvous Point, liaising with the 
local Force and on-site security 
officers to establish a cordon. 


of the protocol with Norfolk 
Constabulary. 

The second unplanned incident 
involved a call from the Norfolk 
Force for assistance with fossil fuel 
protesters who were blocking the 
highway outside the gas terminal in 
an attempt to prevent access to and 
from the plant. 


As reported in TalkThrough 133 
in December 2007, CNI Protection 
duties require the Force to provide 
armed defensive policing at several 
key sites in the UK, to deter any 
would-be terrorists. The role is 
restricted to armed security and 
does not involve general policing, 
which is still being provided by 
local Forces. 


The Operational Support Unit 
(South) maintained the integrity of 
the incident site, which was treated 
as a potential crime scene until the 
cause of the explosion could be 
established by fire and police 
investigators. 

Meanwhile, regular MDP armed 
patrols continued under the terms 


Emergency response 


Again, OSU (South) were involved. 
PC Kevin James told TalkThrough 
that the call was received at 08.00 
and that his duties involved 
gathering video evidence. 

He said: "We are trained to 
respond rapidly and, in no time at 
all, myself and colleagues headed 


CONTINUED . . . 
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straight for Norfolk with specialist 
protester removal equipment on an 
emergency response. 

"Initial intelligence indicated 
there were demonstrators in 
front of the terminal, so that's 
where we headed. On arrival, 
there were many protesters, 
part of a group calling them- 
selves Earth First, at the main 
gate, and these were being 
contained by Norfolk Police. 

We were directed by the Norfolk 
duty Sergeant to deal with the 
protesters at the rear, who were 
blocking the main approach road by 
means of lock-ons. Norfolk officers 
were waiting for our arrival and, 
more specifically, our specialist 
cutting teams." 

Evidence gathering was covered 
by video and stills. Kevin described 
the procedure: "We are getting 
descriptions of the persons being 
arrested, videoing the 'five step 
appeal' and any warnings given, 
and also videoing any other 
demonstrators on the periphery, in 
case they committed offences later on 
that day. This was all done in an overt 
fashion. Everyone there knew they 
were being filmed and 
photographed." 


Cutting Team 


Sergt Mark Collier is the portfolio 
holder for OSU South Cutting Team 
and protester removal at height. He 
facilitates the smooth running of 
the unit and ensures that everyone 
has had familiarisation training and 
that the equipment is fully serviced 
and deployable. 

On this particular incident, Mark 
approached the three protesters 
lying in the road and, after OSU's 
Inspr Pete Miller had gone through 
the initial 'five-step appeal', 
delivered a further appeal, reminding 
them of the moral consequences of 
their actions, for example that they 
could prevent an ambulance from 
reaching a medical emergency. 

"I also make the protesters 
aware that they have achieved their 
objective, so now it's time to self- 
release," said Mark 

"The protesters wanted a five 
minute 'chin-wag' amongst 
themselves to see if they wanted to 
comply with this request. We gave 
them the five minutes, but 
meanwhile informed the Norfolk 
Chief Inspector who was there. He 
asked us what was happening. 

It was a great example of 


cohesiveness between us and 
Norfolk - they were prepared to give 
us the time to resolve the situation 
to ours, and their, satisfaction. For 
us, if we didn't have to cut, then that 
is all the better." 

Lock-ons can be made out of 
anything from 6mm steel to 
concrete, plastic and some have 
mastic between the layers. 

Protesters try to make it as hard as 
possible to cut through, and attend 
various workshops with members of 
other protester groups in order to 
glean ideas from each to enhance 
the effectiveness and durability of 
their lock-ons. 


Bringing out the 
Cutting Gear 


Said Mark: "We brought out a 
generator and a specialist cutter, 
capable of cutting up to 30 tonnes, 
and placed the generator close to it 
on the road right next to the three 
protesters. It is quite an imposing 
and intimidating piece of kit." 

It worked, because only about 
15 minutes later, the protesters 
unlocked themselves and were 
arrested. Those demonstrators who 
had not been locked on were also 
arrested later. 


OSU IN ACTION 


TalkThrough asked how easy it 
was to spot a hardened protester, as 
opposed to a first timer. Said Mark: 
"You do get a sense about a 
protester, whether you stand a good 
chance of talking them into self- 
releasing, or not. With these ones, 
their friends had already up and left, 
and it was a case of drawing this to 
their attention, plus the fact that 
they had already achieved their goal 
of blocking the highway and 
drawing their protest out into the 
public arena. 

"I got the impression that these 
were new to such activity. For one 
thing, they were absolutely frozen 
to the core; they were shivering 
uncontrollably. The way they were 
dressed, you could see they were ill- 
prepared for a wet and cold spring 
morning in an exposed area on the 
north Norfolk coast. 

"When hypothermia sets in, this 
can cause real difficulties because 
the protesters become too numb, 
and lose their fine motor skills and 
dexterity, and with that the ability 
to self-release. Then there is no 
option but to cut them free. On this 
occasion it took at least ten minutes 
before they were able to release 
themselves." 



Praise from No folk 
Superintendent 


Sergt Collier continued: "We 
provided Norfolk Constabulary with 
the ability to rapidly deploy a 
Protester Removal Team. Norfolk 
Superintendent Jo Parrott 
expressed her gratitude and, during 


the de-brief at a nearby local police 
station, thanked us for our 
professionalism. This highlighted 
the fact that protesters are our 
business and we're good at what 
we do, whether it be the OSUs, the 
Scottish Divisional Support Groups 
(DSG), Aldermaston or Devonport 
Cutting Teams." 


An Overview from ACC John Bligh 


TalkThrough asked Director of Operations 
Support ACC John Bligh, for his view of the way 
MDP officers had responded to the protester 
incident. He said: 

MDP's role at the CNI sites is primarily a 
Defensive Armed Policing one, tasked to 
provide a level of security that host Forces would have 
difficulty maintaining for a number of reasons. 

However, we bring much more than that, as this 
incident illustrates. MDP is UK Policing's foremost 
protester removal specialist, with over 1,000 successful 
removals over recent years. We constantly update our 
equipment and techniques and expand our capabilities, 


based on the ever-changing and developing tactics 
used against us. 

Our ability to operate seamlessly alongside English, 
Welsh and Scottish colleagues to resolve situations 
effectively and expediently is a testimony to the 
professional skills of our officers and the standards 
that the Force demands of our people. 

Ultimately, we act in the Defence and the national 
interest and are highly regarded and welcomed by 
constabulary colleagues and customers countrywide as 
a consequence. We will continue to provide that little 
bit extra and make a difference into the 
future. That is our business after all. 
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MDP involvemen 


I have been with the MDP for nearly 34 
years and have now taken on what I see as 
the biggest challenge of my career. While I 
was aware of the work that the department does I was not 
fully conscious of the workload undertaken by the 
department as a whole. In the short time that I have been 
the Head of IPSO I have realised the tremendous effort 
and care that the whole team put into everything they do 
and I have a great deal of respect for all of them. 


Kosovo remains a challenge as the Mission evolves 
from UNMIK to EULEX and the uncertainty keeps 
everyone guessing. This has a considerable affect on 
morale for those in the Mission and it's up to us at IPSO 
and the FCO to resolve the issues where we can. 



Policing and Train 


Meet Ch Inspr Paul Jordan, New 
Head of International Policing 
and Secondments Office (IPSO) 


Afghanistan is without doubt the most challenging 
Mission for the Department to deal with. It is the first time 
that UK police have been deployed to forward positions in 
what is still essentially a conflict area and from my 
perspective it is probably only the MDP which has the 
capability to undertake this role, at least at this time. Officers 
deployed in these areas suffer considerable hardships and 
must be commended for their resilience and determination 


to succeed. Mentoring, monitoring and advising are difficult 
at the best of times but the conditions that exist in 
Afghanistan exacerbate the situation. Nonetheless the 
officers have already made considerable progress in a very 
short period and have led the way for others to follow. 

Some of my colleagues have implied that I should be 
taking a back seat and keeping my head down at this time 



Discussing improvements to the body 
armour - Inspr Dean Coffield and 
T/Sergt Glyn Wilson, pictured with 
Colonel Iain Smailes, will facilitate the 
changes needed. 

The discussion centred here on a 
need to change the colour from black to 
khaki to avoid standing out in a crowd; 
adding a strip of Velcro, as dust can 
make the front zip fastenings jam, or 
alternatively an over-the-head version 
of body armour; with more pouches 
and replacing the standard issue torch 
with a new Streamlight Sidewinder, 
which is helmet-mountable and has an 
infra-red light. 




GHANISTAN 



International 



By Judith Slater 
Photographs by Neil Parry 


of my life and career. I cannot do that and want to play a 
pivotal role in what must be one of the most exciting times 
in the progress and development of the Force. 

As a consequence of our Afghanistan 
involvement I can only see the stature of 
the MDP growing in the eyes of the MOD 
and hopefully UK policing as a whole. 



A key player in the MDP 
International Policing scene out 
in Afghanistan is Colonel lain 
Smailes, who has just returned 
from a fact-finding mission to 
check on how work is going 


Initially I was brought to Wethersfield by 
ACC Robert Chidley to assist the MDP's 
development of an international policing 
capability. Fairly rapidly it became apparent that the most 
urgent task was policing support to Op HERRICK. Both the 
MOD and PJHQ posed the question: 'What can the MDP 
do? And, how quickly can you start?' 


Well, I've been impressed, but not surprised, by the 
MDP's reaction. Having worked with many officers in 
Kosovo I know that there is a willingness amongst the 
MDP to get stuck into a demanding challenge. That said, 
this is a challenge which far outstrips those that the Force 
has previously met: it's physically and emotionally 
demanding; it is distant from home; there is no 'down 
time' and it's a dangerous place to be. 

Having recently returned from Afghanistan I can report 
only good news; all eight officers are doing a fantastic job, 
their morale is excellent and the reputation of the MDP is 
riding high in Helmand, Kandahar and Kabul. Indeed the 
contingent is soon due to increase by 50 per cent. 

But this will be a long slog; the Force needs to recognise 
that the commitment isn't just about the individuals who 
are there; it needs to be a collective MDP effort that is part 
of the wider MOD operation. I'm working closely with 
Paul's IPSO Team and Insp Dean Coffield, who is spending 
100 per cent of his time on supporting the team out there. 


A major difference between this operation and others 
is that the Chief Constable and Assistant Chief Constable 
Robert Chidley are commanding this deployment; they 
are responsible for ensuring that the highest levels of 
security, safety and support are available. No-one knows 
how long the MDP will be in Afghanistan. Kosovo started 
from a higher baseline and MDP officers are still there 
nine years on. 

The work being undertaken by the MDP in Afghanistan 
is at the very forefront of the Government's thinking; the 
National Security Strategy was clear in its ambition "we 
will develop our national capabilities to ... ensure that all 
these capabilities - military and civilian, security and 
development - are fully integrated to deliver effect in risky 
or hostile environments". 

So it would seem that Op HERRICK offers the start to 
an exciting future for the Force at a critical juncture; 
consequently, we're hoping that the officers currently 
deployed will form a road show on their return presenting 
to MDP, military and other audiences their experiences 
and the lessons. 

As a military man, I don't mind 
adding that we need civilian police 
officers capable of working with us in 
all environments. 
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S20 take the lead 


■ UK troops, as part of the 
37 nation strong NATO 
International Assistance 
Force, are aiming to create a 
stable environment to enable 
the Afghan Government to 
extend its authority across 
the country and for 
reconstruction and 
development to take place. 

The Helmand province in 
southern Afghanistan is the world's 
biggest opium producer per acre with 
ninety percent of the heroin in Britain 
originating from there. 


Approximately one in five of the 
population is a heroin addict, 
including the farming communities. 
Poppies grow quickly within three 
months and the income from this 
one crop can support a family for a 
year, so there is no incentive to grow 
anything other than poppies. 

A quote from General McNeill 
outlines the NATO mandate: 

"Where there is a link between 
narcotics and the insurgent, the 
NATO mandate allows me to 
operate against that relationship. 
British troops are in Afghanistan 
under a NATO mission to bring 
security and stability." 


The first approach for MDP 
involvement came over a year ago 
by 2nd PUS for MOD specific 
support. This deployment was to be 
one facilitated by the S20 team 
(Support to Operations) at MOD, 
and not managed by IPSO, although 
funding was coming from both 
MOD and the Foreign and 
Commonwealth Office. 

Although MDP was approached 
by the military in 2006 to gauge 
our capacity to support the military 
component in Afghanistan, the 
main work was done back in 2007 
when Colonel lain Smailes and 
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John Harvey with 
armoured vehicle transport 


CONTINUED . . . 


By Judith Slater 

Photographs by Neil Parry, Ch Inspr Tony Sheridan, Ch Inspr Colin Aitken and 
Allan House (MOD) 


Inspr Colin Aitken, with support 
from Ch Inspr Tony Sheridan, then 
Head of International Policing, 
looked at the concept and prepared 
papers on how MDP would 
construct an International Division. 
Emerging from this work, came a 
joint request from 2nd PUS and the 
Vice Chief of Defence Staff to look 
again at the possibility of MDP 
deploying to Afghanistan, to assist 
the MOD in the mentoring and 
capacity building of the Afghan 
National Police. 


Chief Inspr Sheridan explained the 
background to all of this. "Until now 
the RMP have been overseeing 
policing development in the Helmand 
area - which is the same size as 
England - but there was broad 
recognition that their core policing 
skills and abilities were geared towards 
military ethos rather than a civilian 
policing response. By placing MDP 
there, the benefits are that we can 
bring the civilian policing perspective 
to bear and, in doing so, can address 
the broader range of responses that a 
civilian police force is responsible for." 


ployed 
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Colin Aitken awaits transport 





MDP asked to help 
develop Afghan Police 


Chief Inspr Sheridan continued: "Both 
the MOD and PJHQ asked MDP to 
help develop the Afghanistan Police in 
Helmand Province. The areas include 
the Provincial capital Lashkar Gar and 
outlying districts such as Gereshk. 

We are also being asked to provide 
support to the Americans in Kabul as 
part of their Focused District 
Development Programme. The 
Americans have invested billions of 
US dollars in the Afghan Police and 
Justice System and they want to see 
tangible benefits by the end of 2008." 


Assessing the situation 


ACC Robert Chidley then directed 
further work, looking at feasibility. 
The first step was assessing the 
requirement, the capability and 
durability of MDP to take this on. 

Following discussions between 
MDP and COS Ops at Permanent 
Joint Headquarters, which provides 
command and control for the UK's 
international operations, it was 
decided that a visit to theatre was 
needed in order to progress this 
concept further. 


A ground visit by Chief Inspr 
Sheridan, Inspr Aitken and Colonel 
lain Smailes was made in the Summer 
of 2007. Inspr Colin Aitken recalled, 
"We had a tick list. We had to ask 
ourselves the following: 'What is the 
job, what is the role, who will we be 
working with, what security 
measures are in place, what is the risk 
to staff and officers and do we have 
the capability to fulfil it?"' 


The initial visit 


Colin explained, "We were given a 
warm reception by the SSR Cell 
(British Security Sector Reform Cell) 
which, in post conflict society, 
consists of police, justice, penal 
management and rule of law. You 
can't bring a society back to 
normality without all these factors in 
place. By talking with the FCO staff, 




The findings 


the Counter Narcotics Team, the SSR 
Cell and the Commander and staff of 
the Brigade, we were able to establish 
and confirm all the factors we were 
looking at to consider a MDP 
deployment." 

In order to get some ground 
truth, the MDP contingent was taken 
out on a patrol to a local police check 
point. After visiting various check 
points, and reviewing their methods 
of operation, logistics and 
infrastructure, Tony and Colin could 
see development was needed and 
where MDP could make a make a big 
difference. 

Conversation was through an 
interpreter, mostly over cups of 
Afghan tea, listening to a senior 
Afghan police officer's vision for the 
future of the Afghan Police. A 
meeting with the UK Military at 
Kandahar also took place to get an 
overview of the situation in that area. 

And what exactly are conditions 
like out there? TalkThrough was told 
that the surrounding areas are mostly 
desert, punctuated by green crop- 
growing areas where there is river 
water. It is very much a tribal country 
but, by enlisting members of the 
police force from the whole of the 
country, this safeguards the potential 
dangers of allegiances to any one 
local chief. 

A couple of MDP officers have 
reported losing considerable weight 
due to extreme temperatures and 
working conditions. This is a mission 
where the going is tough , but the 
mood of the officers is upbeat, 
according to Colonel Smailes. 


With a high illiteracy rate (75 per 
cent of men and almost all women) 
any task teaching basic policing skills 
is going to be hard. 

Chief Inspr Sheridan commented: 
"We will advise and mentor, and 
won't be doing the policing 
ourselves. We will tie in with the 
District Chiefs of Police and mentor 
them. We'll be working towards 
'local ownership', in other words 
show the police how to, for example, 
check a vehicle over and open the 
bonnet safely. The Afghan police 


managers will be managing, and we'll 
give feedback. 

MDP will be the only police 
operating 'outside of the wire'. 


Children receiving 
basic medicines 


This is where, currently, our basic 
policing presence on the ground fills 
a niche. As a rule, all officers deploy 
in the rank of Inspector and above." 
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Inspr Aitken explained the 
existing set-up with the police force. 
He told TalkThrough: 

"In 2007, around 700 Afghan 
police either died or ran away. 
There are today a multitude of 
existing organisations, such as a 
National Auxiliary Police, CID 
(without training), and a Traffic 
Division to name a few; these 
are not pulling together under 
one umbrella. 

On top of that, they have 
received different training; a few have 
been trained by the Russians, so are 
better than others. We'll have to 
work with some of the existing police 
and Chiefs of Police and won't be 
starting from scratch." 


Agreement to Go 


After the initial scoping visit, a 
paper was put together for Chief 
Constable Steve Love, identifying 
the possibility of MDP deploying to 
Afghanistan, with proper mitigation 
of risk. 

Further discussions between the 
CC, 2nd PUS and MOD resulted in 
ACC Chidley and Colonel Smailes 
returning for a second visit in 
October last year to consider, from 


a strategic level, if deployment was 
possible. 

Subsequently, agreement was 
reached between David Milliband 
(Foreign Secretary) and Des Browne 
(Defence Secretary) to deploy MDP 
operationally to Afghanistan. 
Confirmation of deployment authority 
was received in mid-January 2008. 


Pre-Deployment 

Training 


The initial six MDP officers, with an 
additional reserve of two, were 
specially selected from an original sift 
of 84. 

These eight officers were taken 
through three different modules of 
training: operational training with a 
military unit with simulated operations 
in Afghanistan; MOD Deployment 
Training at Chilwell, which is the 
equivalent to IPSO Training with 
cultural and mine awareness and 
communications and other relevant 
subjects; and finally, Firearms Training 
using the SIG P229 self-loading pistol. 

They were also given awareness 
of the handling and firing skills of the 
Demarco, which is the Canadian 
equivalent of the American M16, also 
the SA 80 rifle and the AK-47; the 
latter weapon is used by the Taliban. 


Who has been deployed 


On 27 January the team deployed 
with Colin Aitken (DTR Team, 
Wethersfield) and Nick McKeown 
(HMNB Clyde) being sent to Gereshk. 
As Colin Aitken told TalkThrough, 
"Our six officers will be responsible 
for different areas. Movement around 
the theatre is by armoured vehicles 
supported by ISAF/Coalition military 
protection forces, or by helicopter. 

We will be accompanied by armed 
military personnel as well as living 
with the battle groups." 

Christian Linetty (RAF Fairford) 
went to Sangin, John Harvey 
(HMNB Devonport) initially to 
Lashkar Gar to assess the local 
Afghan police, Mike Ellis (HMNB 
Devonport) is with the CSTC-A in 
Kabul and David Mcllwraith (FIB, 
Wethersfield) is working with the 
Counter Narcotics team in Lashkar 
Gar. Stephen Butler and Alistair 
Eivers were deployed two months 
later to Musa Quala. 

Before they left, Alistair Eivers 
told TalkThrough: "I think the 
mission will be a taxing environment. 
We will produce Assessment Plans 
for the local area, working with 
partners, local police and carrying 
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out mentoring. We will be working 
towards developing a more efficient 
and effective local policing." 

John Harvey, who has served as an 
officer overseas in places as diverse as 
Kosovo, Pitcairn and Jordan, is well 
aware of the difficulties ahead and listed 
them on his questionnaire as: "austere 
conditions, communications, language, 
logistics and lack of rule of law." 

David Mcllwraith said he 
volunteered for this mission, having 
already served in Baghdad and Kosovo, 
because: "Afghanistan presents a new 
challenge for me and will allow me to 
utilise my knowledge and skills in a 
difficult environment and, hopefully, 
provide positive results." 

Mike Ellis, also experienced in 
overseas policing, had this to say: 

"I want to be a part of something 
that contributes in 'some size' to 
improving and developing the 
Afghan Police Service." 

Nick McKeown has worked out in 
Kosovo. His aim is to help establish a 
reputable police force in Afghanistan. 


For Christian Linetty, who has 
served twice in Kosovo, he expects 
this mission to be a unique 
opportunity towards which he'll be 
giving 100 per cent. Personally, he's 
expecting to come out of this 
experience with a 'broader outlook'. 

Colin Aitken, a former Director of 
Operations in Kosovo, where he has 
served for nearly five years, gave as 
his reason for going: "Like many 
other officers, I am loyal to the MDP 


and I want to see it thriving; this is 
our ideal opportunity for MDP to 
develop into the UK lead for 
international policing in support of 
Peace Support Operations. Strategy 
and targets will be set by the 
Provincial Reconstruction Team on 
arrival. Personally, I enjoy the 
challenge of helping others in adverse 
conditions. A normal society, in any 
country, just wants security and the 
chance to get on with their lives." 
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MDP IN AFGHANISTAN 


The Important Role of Firearms 
Training pre-deployment 



A steady eye. L to R: Stephen Butler and Alistair Eivers with Firearms Instructors 
(fluorescent jackets): PC Chris Fisher, and PC Russ Simmons 


Before their deployment to 
Afghanistan, MDP officers 
received specialist firearms 
training in weapons other 
than the familiar MP7. 

Firearms Instructor PC Russ 
Simmons explains: 

"These officers will receive training 
and assessment on their safe 
handling of the SIG P299 9mm 
self-loading pistol. Then we move 
on to a live firing where we carry 
out elementary shooting practices, 
and then develop them up to 
qualification shoot standard. All 
this takes place at Wethersfield's 
shooting range. 

They then take the National 
Firearms Hand Gun Shoot, as 
dictated by the National Police 
Firearms Training Curriculum, and 
as specified by ACPO. Once 
they've achieved that, we'll then 
take them on further and do a lot 
more advanced pistol shooting, 
drawing from the holster, firing at 
paired targets, low light shooting 
and firing to defeat body armour 
as well. All this is over and above 
what the basic authorised 


firearms officers get to train on in 
any Force." 

All this took three days. On 
the fourth day they received 
familiarisation on the foreign 
weapons they'll encounter out in 
Afghanistan, such as the AK-47 
and the Demarco rifle. 

Trainer PC Chris Fisher described 
the SIG P299 pistol: 'It's a precision- 
made kit with two distinct consistent 


trigger pulls. It has a safety feature in 
that you have the ability to load, 
make ready and then de-cock the 
hammer; so, when you operate the 
trigger for the first time, there is 
quite a heavy trigger pull; difficult to 
fire by accident, the subsequent 
trigger operations are lighter." 

As for the students under his 
tuition, Trainer Stephen Butler 
reports: "We adjust the training to 
suit the needs of all individuals, 
whether or not they've had 
experience of a foreign mission 
before. They all have to pass a 
Weapons Safe Handling Assessment, 
when they've got to prove to us that 
they are safe to handle the weapon 
before they become live firers and 
then, ultimately, before they move 
on to the Advanced Shooting 
they've got to achieve a set score in a 
National Curriculum at ACPO." 

Since the initial deployment 
Stephen Butler has been sent out to 
theatre and has already fed back 
training development for the next 
group to be trained. 



Results looking good. L to R: Firearms Instructor PC Russ Simmons, 
John Harvey, David Mcllwraith, Mike Ellis 


Graduation for 
35 new recruits 

Initial Learning and Development Programme 03/2007 


■ The graduation 
ceremony for probationer 
Constables on Initial 
Learning and Develop- 
ment Programme 
03/2007 took place on 
the Parade Square at 
MDP HQ Wethersfield 
on Friday, 25 April. 

Chief Constable Steve Love 
welcomed family and friends of 
the 35 recruits to the ceremony 
and also welcomed members of 
the Korean War Veterans' 
association, retired officers and 
two Chelsea Pensioners - ex MDP 
officer Cliff Cassell and a fellow 
resident of the Royal Hospital, 
Chelsea, Dave Jackson. 

Mr Love said that the 
welcome was also on behalf of 
VIP guests Sir Ian Andrews, 2nd 
PUS of the MOD and a member 
of the Defence Board; HMIC Ken 
Williams (Northern Region and 



Northern Ireland) who presented 
the new officers with their 
warrants; and also from Marie 
Dickie, a Member of the MOD 
Police Committee and the 
Agency's Diversity Board. 

He told the newly qualified 
recruits that during the course of 
their 16 weeks' training: 
"Commitment was demanded 
from each one of you and you 
have all delivered. You have 
successfully completed a 
strenuous training programme 


and can pass out with pride from 
the Training College as Constables 
of the MDP." 

The officers were attested by 
Ray Cross, the MDP's Business 
Manager from AWE Division, in his 
capacity as a Justice of the Peace. 

Mr Love paid tribute to the 
training and support staff of the 
Agency Training College, 
including the Firearms Training 
Centre for their dedication, which 
had helped the students to 
complete their training 
successfully and also to the staff 
of the Recruiting Department for 
their enormous work behind the 
scenes. "Without them today 
would not be happening," he said. 

Earlier, the students had given 
a demonstration of the personal 
safety techniques learned during 
their course and there was an 
opportunity for guests to visit the 
static displays which highlighted a 
number of specialist departments. 


Back Row: PCs ANTHONY LEWINS, 
GARY McBRIDE, ADAM WALTON, 
ANDREW LAVANCHY, 

DAVE RANDALL 

Middle Row: PCs JOHN McDONALD, 
JOE PRIOR, STEPHEN POTHAN, 

SAM BYRNE, SCOTT LAUGHTON, 
GARY RAMSAY 

Front Row: PCs CAROLINE CAMPBELL, 
NICOLA PORTEOUS, Sergt SCOTT 
McBRIDE, Sergt JOHN MacFADYEN, 
PCs LIN JAMES, ALEXANDRA FULTON 
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Back Row: PCs PHILIP WEAVER, TIMOTHY SALT 
Middle Roto: PCs CARL GITTUS, ASHLEY TAYLOR, 
BENJAMIN WILLIS, CARL SHEPPARD, 

JUSTIN WILLMENT 

Front Row: PCs CLAIRE FOLEY, 

ROWAN GRIFFITH-MALLEY, 

Staff THERESA JEFFREY, 

Sergt NATHAN GABRIEL- LOVELL, 

PCs RACHEL PERRY, PAUL MOORE 






GREEN CLASS 


Back Row: PCs JAMES HARRIS, CALEB SANDERS, 
MARK BARROW, STEVEN HOLLOWAY, 

ROBBIE BLACKER, ANDREW McLOONE, 

SAMUEL BRADLEY 

Front Row: PCs SCOTT WOOD, ZOE BELCHER, 
Staff CAROLYN PANTLIN, Staff KEVIN LAING, 

PCs JOANNE MOORE, MARK ALDWINCKLE 


Awards 


The Drill Cup - Red Class 

The Federation Cup presented to the 
officer placed second overall in 
academic achievement throughout the 
course - Constable Andrew McLoone 
(Green Class) 

The Federation Trophy presented to 
the student placed first in overall 
academic achievement during the 
course - Constable James Harris 
(Green Class). 

The Endeavour Trophy an honour 
that is rarely given, awarded to an 
officer who has had to overcome 
extreme difficulties throughout the 
course - Constable Joseph Prior (Red 
Class), pictured below. 



This officer spent the first nine weeks 
of the course learning Scottish Law and 
then, because of personal circumstances, 
was transferred to an English station and 
therefore had to learn the law of England 
and Wales. He managed to achieve this 
within two weeks and passed an 
examination with a very good grade. 


Long Service and 
Good Conduct Medals 


Long Service and Good Conduct Medal 
for more than 22 years' unblemished 
service was presented by Mr Love to 
the following officers:- 

PC Karl Cowling - Karl's first posting 
in 1985 was COD Bicester and he is 
currently stationed at HMNB 
Devonport as a Unit Beat Officer. 

PC Steve Shreeve - Steve joined the 
MDP in July 1984 and was posted to 
ROF Blackburn. He is currently with 
the South East Divisional Support 
Group at Fort Halstead. 

Sergt Bill Ferguson - Bill joined the 
MDP in 1985 and went to the NATO 
Fuel depot Loch Striven. Currently he is 
based at Headquarters with the 
Professional Standards Department. 

Sergt Gill Norwood - Gill joined the 
MDP in 1985 and was posted to RO 
Westcott. She is currently with the 


Agency Consultancy Services at 
Wethersfield HQ. 

T/Supt Tony Sheridan (below) - 
Tony joined the MDP in 1985 and was 
posted to Woolwich. He is currently 
head of the Agency Critical National 
Infrastructure team, based at HQ. 



A posthumous award of the Long 
Service and Good Conduct Medal was 
made to Sergt Muriel Hutchison. 
Muriel joined the Ministry of Defence 
Police in April 1985 and served at a 
number of stations including Priddy's 
Hard in Hampshire, RNAD Gosport, 
RAF Menwith Hill, Catterick Garrison, 
RAF Dishforth and Colchester Garrison. 


In 1994 Muriel was promoted to 
Sergeant and was posted to MDP 
Shoeburyness but returned to 
Colchester in 1996. 







The Ministry of Defence Police Retired Officers' 
Association was formed in 1989 to promote and 
sustain friendship between retired members of 
the Ministry of Defence Police. 

The President of the ROA is the serving Chief 
Constable. The Chairman, Secretary, Treasurer and six 
Committee members are all retired officers and are elected 
annually. Membership is open to all retired members of 
the Ministry of Defence Police and their spouses/partners. 

Officers who retire from the Service of the Ministry of 
Defence Police can apply to join the Association. 
Membership of the Association will ensure that retired 
officers will continue to receive a copy of the official MDP 
publication "TalkThrough" to keep in touch with the 
progress of the Ministry of Defence Police and maintain an 
active interest in the day to day activities, both in the UK 
and overseas, by its officers' still serving. 



Application Forms can be obtained from Inspr Angela 
Harney, who has responsibility for liaising with the 
committee members of the ROA and administering the 
database for all members of the association on behalf of 
MDP Liaison Officer and the President. 




In addition to this, members will also receive a copy of 
the newsletter of the Ministry of Defence Police Retired 
Officers' Association and will also be invited to attend a 
yearly reunion/AGM weekend in October at various 
locations within the UK. 

Members of the ROA maintain a close link with the 
Defence Police Federation (DPF) and have access to the 
DPF Free Legal Advice Scheme as and when necessary, in 
addition to access to travel insurance organised by the DPF 
head office, which offers competitive holiday and travel 
insurance to the ROA. 


Inspr Harney (pictured with the visiting Chelsea 
Pensioners at the April graduation ceremony) can be 
contacted on 01371 854713 at the Firearms Training 
Centre, Wethersfield. 

Life membership is £15 for each person and there is an 
annual contribution of £2 per member from the second 
year to assist with the administrative costs involved with 
the distribution of the magazine. 

Further information can be obtained from the ROA 
website www.dpf.org.uk/roa/index.htm 


Glasgow Airport officers commended 


In June 2003 Muriel undertook 
an International Policing Secondment 
to Kosovo. On her return in 2004 
she continued detached duty at HQ, 
Wethersfield working in the 
International Secondments Office, 
Professional Standards Department 
and finally in the Course Design Unit. 

Very sadly Muriel lost a long and 
brave battle against cancer and died 
in service on 25 October last year. 

Her medal was presented by Mr Love 
to Muriel's children Sarah and David. 


EU Darfur Medals 


European Union Darfur Medals were 
presented to: 

Det Inspr John Mackenzie - In May 
2007 John was with the European 
Union Police Support Unit and 
attached to the African Union Police 
HQ as the adviser on information 
management and analysis. 

Inspr John Proudfoot - In May 2007 
John served in Sudan and worked with 
the African Union Staff with an advisory 
role in the Training Department. 


During the graduation ceremony 
on 25 April, six Chief Constable's 
Commendations were presented 
to officers involved in the search 
of Glasgow Airport, following a 
terrorist incident there last year: 

Sergt Andrew Paul Chalmers 
(pictured), Sergt Mark Collier and 
PCs Matthew Culling, lain Mclnnes, 
Robert Adams, and Gary Hammond 

received their certificates of commend- 
ation from CCMDP Steve Love. 

The citation read that the 
commendation is: 

"In recognition of your profess 
ionalism and outstanding commitment 
in supporting the Strathclyde Police 
Operation following a terrorist incident 
at Glasgow Airport on the 1 st and 2nd 
July 2007 and for providing vital 
specialist support to the MDP policing 
operations at HMNB Clyde and RNAD 
Coulport on the 2nd July 2007. 

The search operation at Glasgow 
Airport involved carrying out a 



fingertip search of the area adjacent to 
the location of the vehicle used in the 
attack. This resulted in hundreds of 
finds which could have had evidential 
value and every one of the finds was 
photographed and logged as possible 
productions. 

As a result of the MDP contribution 
the airport was soon operating normally 
and was in part thanks to the efforts of 
the individual officers called in to assist 
with the search operation for vital clues. 

I have nothing but praise for the swift 
and professional way that you and the 
rest of the team responded and the 
commitment you showed in seeing this 
task through." 



Married to the job! 

By Judith Slater. Photographs by Paul Kemp 



■ The question uppermost 
on most people’s lips, on 
hearing of married couples 
working together, is ‘How 
on earth can they stand 
each other’s company 24 
hours a day?’ 

There are, however, married MDP 
officers who not only work for the same 
organisation but often in the same location. 

By delving into the contacts list, and 
a few emails later, TalkThrough came up 
with a few willing volunteers but first in 
the 'hot seat' are PCs Mitchel and Claire 
Batt who are based at Whitehall. Here 
are their responses to some searching 
questions: 

How did you meet and how 
have you ended up working 
together? 

CLAIRE: Our eyes met across a rather 
dingy meal room at APT Woolwich. 

MITCHEL: We met on the APT at 
Woolwich, when Claire transferred from 
Coulport. Other than a very short period 
of about two months, we have for the 
last eight years worked on the same shift. 

Is it working alright with you 
both in the same team? What do 
your colleagues think about it? 

CLAIRE: I have never had any negativity 
from colleagues of the same rank. I think 


however with management there is a 
pre-conceived idea of what a married 
couple will be like, and these tend to be 
more negative than positive. However, 
when they get to know how Mitch and I 
work I think that they are pleasantly 
surprised at how individual a married 
couple can be. 

MITCHEL: We think that working 
together works really well. We have been 
involved in several arrests and incidents 
together, and we seem to know how the 
other is going to react at any given time. 
Most of our colleagues have worked with 
us for a long time and are used to the 
fact we are a couple. However, we try to 
be individuals at work. 

Do you think that by both 
working for the same organis- 
ation you provide added value 
to the team? 

If so, in what way? 

CLAIRE: I believe that you each bounce 
ideas off one another and as you are both 
working in the same environment at least 
one of you has something good to say 
about the organisation. That aside we 
both have many years' service and are 
always on hand to help our fellow 
colleagues and two brains are better 
than one. 

MITCHEL: I believe we add a lot of value 
as a couple, because we constantly push 
each other. We also bounce off each 
other well when confronted with 
a situation. We also find we are 


approached by our colleagues for advice 
as, together, we have loads of experience 
within the force. 

Have there been any memorable 
situations at work you can 
remember, involving either one, 
or both, of you? 

CLAIRE: Working at Whitehall has 
allowed us to experience many a situation 
when you pinch yourself and think 'how 
lucky are we?' The Queen's jubilee, the 
last flight of Concorde, the Tour de 
France, the Queen Mother's funeral. All 
these memorable days I have policed and 
been able to share the experience with 
my husband. Not many people have had 
that privilege. 

MITCHEL: Working at Whitehall, we have 
been involved in several memorable 
experiences. I remember, when being 
attacked by a male, who stated afterwards 
he wanted to kill a copper, Claire being 
first on the scene to help. After the event, 
this seemed very strange and, rolling 
around with a very large individual, naked 
from the waist up as he had ripped all my 
upper clothing off, seeing my wife above 
him, baton in hand, coming to my rescue. 

I always thought it should be the other 
way around. 

Do you find it easy to defer to 
whoever is of the higher rank? 

CLAIRE: We are both PCs. However, 
Mitch has on occasion been the acting 
Sergeant and turned me down for time 
off in lieu. That was a hard one to digest, 
but the things I turned him down for as a 
result was sweet justice! 

MITCHEL: We are both of the same rank 
so this does not affect our relationship; 
however, my wife is always the boss! 

How do you manage to leave 
work behind on your off-duty 
hours? 

CLAIRE: From the very start we have 
always left work behind when we go 
home and it is successful. I think we talk 
less about work in the home than other 
couples do. You don't feel the need to 
discuss incidents as, invariably, Mitch was 
with me when they occurred. 

MITCHEL: It's very easy really, because 
we are here together, everything is 
discussed at work; so, when we leave, it's 
our time. 



MDPGA helps improve ACPO's online 
communications on counter terrorism 


Tracey Webb, the Agency web 
manager, was seconded to the 
ACPO Terrorism and Allied 
Matters (TAM) committee - at its 
request - to work on the design 
and development of three police 
websites for the police national 
network on the Criminal Justice 
Extranet (CJX). 

Police national counter 
terrorism (PNCT) website 

With the formal transfer of 
management of the police national 
counterterrorism (PNCT) website 
from the Met. Police to ACPO (TAM) 
in mid 2007, the decision was taken to 
redevelop the website and roll it out to 
all UK police officers and staff. 

ACPO (TAM) didn't have the web 
communications expertise to develop a 
professional website, so approached 
the Met team doing the handover who 
suggested that MDP's Tracey Webb 
was the best person to do the 
redevelopment, given her work with 
them on the MDPGA web pages on 
the current PNCT website. 

This set in train an initial three- 
month secondment working in the 
ACPO (TAM) operational support unit 
based at the ACPO HQ in London. 
Working with police officers and staff 
from the Met and other UK police 
Forces, Tracey got a front row view of 
police work on counter terrorism and 
domestic extremism. 

"This was a rewarding experience 
for a government communicator and 
gave me a wider insight into police 
work" said Tracey. "I came into contact 
with a variety of senior police officers 
including some of the national co- 
ordinators who have lead responsibility 
for 'national' areas like ports. Special 
Branch and military liaison. 

"I also dealt with officers in the 
MDP's Operational Support Unit 
(OSU) who were recent transferees 
from the Met Police safer 
neighbourhood teams, so I learnt 
more about what it's like for a police 



officer out on the beat in London. That 
was interesting for me since I live in 
London." 

Working with ACPO (TAM), 
counterterrorism advisers and web 
content managers from police Forces 
and related agencies to ensure that the 
website navigation structure and 
content was user-friendly for its 
intended audience was a challenge, 
given the need to take into account 
both national and Force level policies 
and procedures, as well as the different 
counterterrorism legislation in 
Scotland. 

"When I finished the secondment 
at Christmas, the website was nearly 
ready to go live," said Tracey, "having 
been through a period of initial user 
testing with positive feedback from 
Met Assistant Commissioner Peter 
Clarke (ACPO (TAM) Chair), ACPO 
(TAM) members and counter terrorism 
advisers." 

National Co-ordinator 
Ports Policing (NCPP) and 
e-Borders websites 
e-Borders website 

Tracey's work on the PNCT website led 
to an approach by the National Co- 
ordinator Ports Policing team for her 
to develop a website for police officers 
and staff. This website would focus on 
the police role in the UK Borders 
Agency programme to roll out 
"e-Borders" at UK borders and ports. 

e-Borders will capture the details 
of every international passenger. 


member of crew or vehicle entering or 
transiting the UK, and those travelling 
between Great Britain and Northern 
Ireland, in advance of their journey. 
This information will be matched 
against watch lists of those known to 
be of interest to UK authorities or 
whose behavioural traits in the travel 
process match those of earlier 
suspects. 

NCPP website 

From this initial concept of a police- 
focused website about the e-Borders 
programme came a further request, 
again from the National Co-ordinator, 
for the NCPP unit to have its own 
website so that they can easily 
communicate with officers engaged in 
developing work to enhance border 
security and also better update front 
line police officers on developments 
within ports policing, including areas 
like protective security at airports 
and ports. 

"Working with police officers in 
the NCPP support and e-Borders 
teams gave me insight into even more 
areas of policing" said Tracey "and 
into how border security is set to 
work with programmes like e-Borders. 
As a frequent traveller, it's certainly 
interesting to find out what 
information is collected and passed on 
when you book a flight! 

Reputation booster 

"Working on the three websites for a 
body as prestigious as ACPO (TAM) 
has given me an opportunity to 
showcase my web communications 
knowledge and skills to a wider 
audience, while also enhancing the 
reputation of MDPGA," Tracey 
commented 

"My work with ACPO (TAM) has 
shown that MDPGA can offer a variety 
of skills and knowledge to partner 
organisations like ACPO, not only in 
the traditional policing areas but also 
in the specialist roles where both police 
officers and non-police staff can come 
to the fore and play their part in 
policing areas like counterterrorism." 
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How much i 


■ These dogs are not for 
sale! But, at almost two 
months old, they were very 
eager to meet their Puppy 
Walkers and head for their 
new homes after the official 
handover at MDP 
Headquarters Wethersfield. 

All the new sensations of the big 
wide world were just waiting to be 
explored and their curiosity knew no 
bounds. At their new homes, they'll 
learn how to dodge the noisy pipe of 


something called a vacuum cleaner. 
They'll soon realise that the flapping 
shirt on the clothes line is not their 
Puppy Walker going demented. 
They'll also realise that cars move 
and are not things you walk in front 
of. And they'll find out that good 
behaviour results in lots of pats on 
the head and sweet talk. 

Life is looking good for the nine 
puppies. They now have the 
distinctive bright brown colouring of 
adult Malinois fur, wonderful erect 
ears and, as a mark of their new adult 
life approaching, each sports a brand 


new collar with bone-shaped silver 
tag inscribed with their names and 
new addresses. 

It was a moment of pride for all 
who had played a part in the 
planning, pairing of dogs and the 
final delivery of the pups, all nine of 
them. 

Explained Lindsey Barber, the 
Agency Dog Administrator, the 
names chosen are all species of 
British tree or bush "Once the 
decision was made, it was quite easy 
finding the nine names," she said. 


By Judith Slater 

Photographs 
by Paul Kemp 



ggie in the window? 


The two females , Holly and 
Hazel, have gone respectively to 
Chris Steel (retired MDP Officer in 
Western Division) and to Richard 
Waters (also retired MDP Officer in 
Western Division). 

The seven male puppies are now 
being puppy walked by the following: 

CEDAR 

Inspr Fran Sweeney, MDPGA 
Headquarters 

ROWAN 

PC Paul Parks, AWE Aldermaston 

THORN 

PC Ian Gray, RNAD Coulport 

ELDER 

DC Alan Woodward, CID Gosport 

OAK 

PC Neil Watson, DSDA Gosport 

JUNO 

Mrs Sue Wilson, NE Div 



ASH 

PC Steve Roberts, HMNB 
Devonport Marine Unit 



As part of the familiarisation 
programme, Inspr Sweeney is going 
to bring Cedar in to work with her 
sometimes. However, Cedar is 
obviously a quick learner and soon 
got the idea that curiosity is what 
you're supposed to have in bundles if 
you want promotion at HQ. 

On his third day at HQ building, 
he was seen setting off on the scent of 
a hot story, heading straight for Head 
of Corporate Communications' office. 

Said Inspr Sweeney, just a week 
after being given Cedar, "I have 
already started familiarising Cedar to 


normal working environments. He is 
making good progress and I am 
impressed by his friendly and 
welcoming reaction to people. He is 
also naturally inquisitive and shows no 
signs of nervousness when 
investigating unfamiliar territory, such 
as the waste paper bin underneath 
one of the desks. 

"My plan of action with him in 
the work place will be gradual. I 
intend to train him not to leave my 
office, unless told to do so. I haven't 
decided yet if I will introduce his 
indoor cage to the office because, at 
the moment, I haven't had cause to 
put him in it. So, he may well object! 


"Now that he has settled into the 
home environment, I will be 
introducing basic obedience, starting 
with the 'Sit!' command. 

Fran added: "Cedar has 
received his own invitation to 
attend the Graduation Ceremony, 
where a large number of families of 
those students who are passing out 
as Police officers will be coming. 
There will be loudspeaker 
announcements, a march past, 
displays of various sorts, and a lot 
of coming and going. That will be 
another excellent socialising 
opportunity for Cedar." 
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■ The Drumfork Club sits 
towards the back of the 
Churchill housing estate in 
Helensburgh, near the 
Naval base at Faslane and 
offers the community there 
an excellent venue to hold 
all sorts of events. 

The BlueLight Disco, a diversionary 
activity for 13-17 year olds, is run at the 
club on a regular basis, attracting around 
60-80 youngsters on each occasion. This 
number reflects a very decent percentage 
of the target group and means that the 
disco is regarded as a great success. 


Teenagers breath-tested 
at disco 


At the disco in March all the children 
attending were breathalysed by the MDP 
Unit Beat Officers for Helensburgh, 

PC Russell White and PC Debbie Carr 
(pictured right). 

Of the 83 youngsters present, only 
one failed the test, having consumed 
alcohol. His parents were contacted later 
by Strathclyde Police, who organise the 
disco jointly with MDP and the Royal 
Navy Police. 



SMARTWATER -The Kentigern 
solution to crime deterrence 


Joseph Kearney, who oversees the gym at 
Kentigern House, Glasgow, on behalf of the 
local CSSA committee, recently commissioned 
a Crime Reduction survey to satisfy himself 
that all possible steps were being taken to 
maintain the integrity of the facility. 

The survey conducted by Sergeant George Smart and 
Constable Tracy Ross of MDP offered advice on protection of the 
facility and the equipment. Joseph said: "I was particularly 
impressed with the possibility of forensically marking of 
attractive items". 

After looking at the available sources, it was decided to ask 
"SMARTWATER" to provide the solution. Geoff Knupfer, the 


company's police liaison officer attended and provided 
information on the product. 

Geoff said: "We are happy to support the Ministry of 
Defence and Ministry of Defence Police in proactive crime 
reduction initiatives. SMARTWATER has a proven record in 
deterrence and detection." 

The initiative has been sponsored by John Egan, MGS 
Regional Manager and is administered locally by MGS Area 
Manager, Bob Murray. John said: "We are happy to 
support this initiative as the gym is well supported within 
the building and is also used by MGS officers. If equipment 
were to go missing then it would have an effect on all 
of the users." 

See also 'MDP In The Media' on pages 8-9. 




■ On Saturday 10 May 
PCSOs Bev Hayes and Andy 
Spooner from Hampshire 
Police Safer Neighborhood 
Team, at Hythe, invited the 
MDPGA to the first ever 
charity fun day at Gang 
Warily Recreation Centre 
in Blackfield, to assist in 
building links between young 
people and the police. 

The event was a huge success, 
bringing whole families together 
taking part in a host of activities. 

PC Rob Tanner (MDP) from HMNB 
Portsmouth Traffic Department with 
MDP officers from Solent Station 
Marchwood PCs Charles Goddard 
and Alex Scott displayed a range of 
Police vehicles, whilst PC Mark 
Reeves (MDP) took the more 
energetic route and entered a five-a- 
side football team from members of 
the MDPGA at Marchwood. 

This was a resounding success, 
with aching limbs and exhaustion 
they reached the finals, maybe not 
lifting the cup but acceptance at their 


unexpected achievements along the 
way, which won them their medals 
and also registering a win against 
their host Hampshire Police. 

All monies raised at the event 
which was supported by local 
businesses will be donated to the 


Honeypot Charity, which assists 
young carers in the community. 

This event attracted media 
attention and praise from local 
councillors who reported a 
resounding success in bringing the 
communities together. 
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From: Commodore Chris Hockley, 

Commander HM Naval Base Clyde 

I would like to take this opportunity to thank you for 
hosting me and Captain Mark Bevistock at 
Wethersfield. 

Mark and I found the briefings very informative. They 
set the scene for the complete panoply of the Ministry 
of Defence Police activity across the globe. I should be 
grateful if you could thank Steve Nicholls and Tom 
Hunter for their thorough preparation on this subject. 

We both enjoyed the demonstrations of both the 
operational support unit and the firearms training 
centre and we left with a greater understanding of the 
full range of specialist capabilities that are available. 

Also, we are extremely impressed with the excellent 
level of training that every MDP officer receives and 
this has reinforced our confidence in the Force's ability 
to support the task of defending the nuclear deterrent. 

The professionalism and enthusiasm of the 
department was very impressive and I would be 
grateful if you could pass on our thanks to everyone 
who participated in the visit. 


From. Constable 3594 Karl Cowling 

Unit Beat and Crime Reduction Officer 
Ernesettle, Devonport and family 

I attended the passing out parade on Friday 25 April 
008 ,« Wethe^d. , „ h o„o„ red to ^ 

tccLZr T Good Con<luc ' f '°™ you 
( CMDP) in the presence of 2nd PUS and other 
invited guests. 

I have always taken great pride in wearing my uniform 
and representing the MOD Police. In fact I was married 
years ago ,n police uniform. My family wer e very 
much impressed with the effort that had obviously 
been made to make the day a resounding success 

My wife and parents were with me at my passing out 

Please could you extend our heartfelt appreciation to 

' 6 S " pt ChnS Goldsm, th and his staff for all their 

h W e ° Uld n0t h6Sitate in commending to other 
officers the opportunity to have their LSGC medals 
presented at further events. 


From: Supt C Downham, 

Devon and Cornwall Constabulary 

Will you please pass on my thanks to your officers 
led by PS 4857 Gary Smith from the Marine Unit, 
who provided mutual aid to south east Cornwall 
officers in dealing with anti-social behaviour in the 
Cremyll area during the early hours of Saturday 10 
May 2008? 

This assistance was truly appreciated in a busy 
weekend where resources were stretched and 
went a long way in providing public reassurance to 
the residents of Cremyll who had been subjected 
to rowdy behaviour from six drunken youths. 

Once again thank you and please pass on my 
sincere gratitude. 


From: WO (ATC) Z Dunn, 

1143 (8th Edinburgh) Squadron 
Air Training Corps 

Thank you for allowing PC Vinnie Blair to carry out the 
'Think You Know' presentation on internet safety while 
on our visit to HMS Caledonia and facilitating the 
section visits to MOD Police section at Craigiehall and 
HMS St Albans ship visit and the international fire and 

rescue service. 

We all had a fantastic time at all the sections. Could you 
please pass on our thanks to all who made our visit a 
success and hope we can do another visit again soon. 

PC Blair was extremely helpful and professional in his 
presentation and facilitation of the above visits. We 
highly commend his approach to cadets and would have 
no hesitation recommending him to other units in the 
work he does for the community. 


Office volunteers wanted 


We're here for you for life . . . can you 
spare us two hours a month? That's the 
big question for civil servants in the UK. 

A recruitment campaign to highlight the need for 
more workplace volunteers in Government 
Departments has been launched by The Civil Service 
Benevolent Fund. 

Volunteers are an established, valued 
and integral part of The Civil Service 
Benevolent Fund's activities, supporting 
current and former civil servants who are 
struggling. They play an important role in 
promoting Fund services to colleagues in the 
following ways: 

Raising the Fund's profile by distributing posters 
and other information 

Supporting fundraising activities which are 
organised by the Fund 


Be a point of contact, signposting colleagues 
who may need the support of our help and 
advisory team 

Help the Fund's regional staff when they visit 
your workplace 

And help their own personal development too. 


Volunteers are encouraged to undertake 
some, or all, of these tasks, to suit their skills. 
The Fund knows all its volunteers are busy with 
their day jobs and estimate the time 
commitment to be around two or three days a 
year (approximately 2 hours per month). 

If you think you can help, please contact 
the Fund's friendly Volunteer Support Team on: 

020 8240 2442, or 020 8240 2418; e-mail 
volunteersupport@csbf.org.uk, or visit www.csbf.org.uk 
to find out more, quoting reference VST. 

The Fund seeks to reflect the diverse community it 
serves through its volunteer base. 



MDP Office Watch 
Success in Liverpool 


Back in June 2006 MDP NE Divisional Crime Reduction 
Officer Sergt Gavin Alcroft was requested to give security 
advice to staff at Defence Bills (now Financial Management 
Shared Service Centre) at Mersey House in Liverpool. One 
of the recommendations made was that consideration 
should be given to setting up an Office Watch scheme. 

Research showed that since its original conception in 1996, 
apart from an updated presentation in 2000, the Office Watch 
idea had developed very little. 

As a result, the presentation was updated and some additional 
literature drawn up, providing terms of reference for the 
committee and roles and responsibilities for committee members. 

In the past, having set up Office Watch at an establishment, 
MDP crime reduction practitioners were not able to fully support 
committees, partly because their role was a secondary duty. 

Since 2003, with the appointment of complemented DCROs 
for each Division, there has been the ability to better support 
schemes such as Office Watch and more recently Home Front. 

The presentations were well received and on 23 February 
2006 the first full Office Watch meeting took place at Mersey 
House. Since then a further five meetings have taken place. Since 
the inception of Office Watch there has been no reported crime 
within the building. 

MDP has worked closely with the resident MGS on this 
scheme, in particular with CS03 Ken Smullen and CS04 John Bell. 


CS03 Smullen stated: "Office Watch at Mersey House has 
demonstrated the enhanced service that MDPGA can provide to 
benefit the customer." 

Sergt Gavin Alcroft said "MDP support to MGS at Mersey House 
has been a good example of two badges, one service in operation." 

The working relationship has been excellent and lately MDP 
have also developed links with Merseyside Police which has seen 
their attendance at the most recent committee meeting. This has 
now created the possibility of additional policing services being 
made available to MOD staff as well as improving local links with 
MGS. The MDP role is as police adviser to the committee and to 
date this has worked well. 

In February, to celebrate the success of the scheme and to 
mark its first anniversary, MDP in liaison with the Office Watch 
committee organised a property marking day. Sergt Gavin Alcroft 
and PC Lynne Bennion (MDP Menwith Hill) ran the event which 
was well supported with over 100 items of personal property 
being post-coded. 

Tony Clark the Chairman of the Office Watch committee 
commented: "Office Watch has been great for Mersey House; 
staff are now much more switched on and aware of crime and 
security issues." 

Further information on Office Watch can be obtained by 
contacting Sergt Gavin Alcroft (NE DCRO) on (9)4591 4576 / 
(01228)794576. 
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A tower of strength 
and invention esss-— 


M What do you ask for 
when posed the question: 
“If you had a wish list, 
what would you ask for 
that would improve our 
training in protester 
removal?” This is just 
what Chief Inspr Chris 
Yates asked PC Chris 
Johnston of OSU South at 
the beginning of 2007. 

As one of the Rope Access 
Supervisors, Chris's obvious response 
was 'a climbing tower'. This was to 
be no ordinary tower, but an 
exclusive model which would meet 
the training and fitness enhancing 
needs of the Rope Access Team in 
particular. 

The result is a structure 10 metres 
high with two open surfaces for Fall 
Arrest Climbing. The Auto-belay 
device, explains Chris, is like a 
braking system which you can clip 
onto the top and clip onto the 
climber. It's a wire cable and enables 
tuition in various aspects of climbing 
such as Lead Climb, Belaying and Top 
Roping. 

The other two sides are a 
simulated rock surface and a smooth 
surface, with window apertures, 
useful for Firearms officers for rapid 
intervention entries. The rock surface 
has an overhang at the top, just to 
add to the realism. The two covered 
in elevations have quick clip-on 
points and hand holds, colour coded 
for difficulty levels in yellow, white 
and blue. 

Chris intends moving these 
around in about a year's time to keep 
the team literally on their toes. He 
explains, "You can either bring them 
down and further to the right and 


left so the climbers have to stretch 
out further, or we can buy smaller 
hand holds." 

The expectation is that on 
average the Rope Access Team will 
use this tower once a week for a 
couple of hours; overall, they have to 
do 80 hours training a year. 

OSU recruits need to be training 
up from scratch if they are to be part 
of the Rope Access Team. 

This facility adds to what is 
already available at Wethersfield for 
specialist training and is situated 


close to both the Public Order 
Training Village and the Method of 
Entry Training Rig. 

Chief Inspr Yates added: 

"This enables us to interlink 
training disciplines and replicate 
realistic protester scenarios, as 
well as reduce our dependency 
on other organisations for 
training facilities. The reverse 
may well be the outcome and 
I can foresee other policing 
organisations looking to hire our 
facilities in due course." 




Were yoo (ucfcy? 

■ See who won the MDP Central Sports and Welfare Association’s Lottery draws in 
January, February and March 2008. 


JANUARY 2008 

1st £3,000 

DC M E Steele, CID Lisburn 

2nd £2,000 

PC P E Ford, RAF Menwith Hill 
3rd £1,000 

PC C C Swallow, HMNB Clyde 
4th £850 

Mr R V Gilbert, Retired Officer 

5th £700 

PS J S Clelford, Gosport 

6th £650 

PC I Causer, AWE Burghfield 

7th £600 PC J M Sutherland, 
Clyde Marine Unit 

8th £550 

DS I J Osborne, CID Portsmouth 
9th £500 

PC N F Turner, AWE Burghfield 
10th £450 

PC M P Wall, HMNB Devonport 
11th £350 

T /PS I P Ardis, AWE Aldermaston 


FEBRUARY 2008 

1st £3,000 

PC D N Koch, AWE Division 

2nd £2,000 

PC P B Smith, Stafford 

3rd £1,000 

PC M A Towler, RAF Welford 
4th £850 

PC P Smith, DSTL Porton Down 
5th £700 

PC E A Tripp, MDP FS, Wethersfield 
6th £650 

PC M J Harding, AWE Aldermaston 
7th £600 

MR A J Taylor, Retired Officer 
8th £550 

PC A V Edwards, HMNB Clyde 
9th £500 

PC G G Looker, AWE Aldermaston 
10th £450 

PCT M Knapman, RNAD Coulport 
11th £350 

PC T G Scott, AWE Aldermaston 


MARCH 2008 

1st £3,000 

PC D J Jones, Hereford 

2nd £2,000 

PC R J Clay, DCSA Oakhanger 
3rd £1,000 

PS E M Shaw, AWE Burghfield 
4th £850 

ACC J P Bligh, MDPHQ Wethersfield 
5th £700 

PC D S Hounsome, RAF Fylingdales 

6th £650 Inspr B Abram, 

MDPHQ Wethersfield 

7th £600 
PS G G Reid, CMU 

8th £550 PC M G Wagstaff, 

HMNB Portsmouth 

9th £500 

PC D W Bartlett, AWE Burghfield 
10th £450 

Mrs P A Thorn, HMNB Clyde 
11th £350 

PC A R Phillips, RNAD Coulport 


Dates to test your mettle 


MDP officers will be testing their stamina, strength 
and endurance at a series of triathlon events during 
the coming months and, if you are feeling up for 
the challenge, they would love to have you 
competing alongside them. 

The events, which involve swimming, cycling and 
running, kick off with the 999 Sprint Triathlon in East 
Sussex on 25 August (Bank Holiday Monday), which also 
includes a novice race. 

Then, on Wednesday 17 September, the Police Sport 
UK Olympic distance triathlon will be held in Lincolnshire, 
at which PC Graham Lee, based at Whitehall, is expected 
to be one of the referees. Anyone wanting to fly the flag 
for MDP at this event should email Graham for further 
details (graham.lee837@mdpga.mod.uk). 


Other fixtures of note will be on Saturday 18 October 
for the Friston Forest Duathlon (off-road running and 
cycling - no swimming) and the Chelmsford Duathlon on 
Sunday 25 October. Yes, that is two in a week! 

For full details of these events visitwww.gptriathlon.co.uk. 
MDP officers get a £4 discount on the cost of entry (just put 
MOD Police as the club name on the entry form). 

PC Lee will be joined by PC Ian Taylor in Antwerp in 
August, when they will be taking part in a Half-lronman 
Triathlon. 

Graham told TalkThrough: "If we finish high enough in 
the rankings, we hope to qualify for the World 
Championships in Clearwater, Florida in November." 

We all wish them both the best of luck and will report 
on their progress in a future edition. 
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